CAPE MAY TECH
POST SECONDARY PROGRAM

HVAG-R

APPRENTIGESHIP

October 7, 2024 through March 26, 2025
Mondays and Wednesdays 5.:00 pm — 9:00 pm

What is an apprenticeship?

An apprenticeship is a form of training
where individuals learn a skilled trade
through a combination of on-the-job
training and classroom instruction. It
involves working under the guidance of
experienced professionals in a specific
field to gain practical experience while
also attending related technical classes
to acquire theoretical knowledge.

Cape May Tech offers related technical
classes that can help earn the status of
NJ Master Heating, Ventilating, Air
Conditioning and Refrigeration (HVAC-R)
Contractor. Students in this program must
take a minimum of 144 hours of classroom
instruction per year for four years, totaling
576 hours of classroom instruction. In
addition, students must complete 8,000
hours of on-the-job training.

How can | qualify?

Candidates must have a high school diploma or
equivalency. Prospective students should be
employed full-time in the field, and their employer
or union must be willing to sponsor them.

If they don’t yet have a full-time employer, Cape
May Tech can help find an employer to sponsor
them. Students can begin the related technical
classes while looking for employment.

Tuition is $3,500/year
Registration opens June 4, 2024

Cape May County Technical School
Adult & Community Education Office
188 Crest Haven Road

Cape May Court House, NJ 08210
609.380.0243 -« www.capemaytech.com

Educational Equity Policies/Affirmative Action - Cape May County Technical School District Board's educational equity policies shall recognize and value the diversity
of persons and groups within the community and promote the acceptance of persons of diverse backgrounds regardless of the protected categories listed at NJAC.
6A:7-11(a) and pursuant to N.JAC. 6A7-1.U(a)l The educational equity policies will promote equitable educational opportunity and foster a learning environment that is
free from all forms of prejudice, discrimination, and harassment based upon the protected categories listed at N.JAC. 6A7-1I(a) and pursuant to NJAC. 6A7-1.L(a)2



